Licensed Pump Installer

American Pump & Dirilling is seeking a licensed pump installer.

In this role, you will be proficient in understanding pumps, electric motors, electric panels and
controls, variable frequency drives, valving, pressure tanks, water treatment/conditioning
equipment and more.

Duties include but are not limited to:

o Wire and install pumps, motors, tanks, pipes, valves, controls and other accessories

e Sell products and services

« Repair electrical problems by replacing faulty parts and components

e Maintains safe work environment by following standards and procedures while
complying with electrical and plumbing codes

o Complete jobs including initial photos of work, post photos of work, clean up, disposal,
organization, restocking of trucks and returning unused products to warehouse

o Fully record all aspects of job in service program

The knowledge, skills and abilities you will need include:

e Valid Pump and Irrigation license

 Valid WA state driver’s license and clean driving record
» High School Diploma

¢ Positive and pleasant demeanor with attention to detail
o Customer service mindset with a willingness to help

e Take ownership for completion and quality of work

e Possess exceptional internal and external customer service
o Work well independently and with co-workers

e Dependable, hard-working and self-motivated

e Strong problem-solving skills

e Professional verbal and written communication

e Good personal time management skills

« Ability to regularly lift up to 80Ibs

e Drug test and background check required

Benefits Include:
Medical
Dental
Vision
401K with company match
Paid time off
Company provided training & continuing education
Flexible schedule
Healthy Work/Life Balance
Company phone provided

Equal Opportunity Statement
Decisions and criteria governing the employment relationship with all employees at
American Pump & Drilling are made in a non-discriminatory manner, without regard to
race, color, creed, religion, national origin, sex, marital status, pregnancy, disability,
sexual orientation, gender expression, veteran status, age, FMLA status, or any other
factor determined to be unlawful by federal, state or local statutes.



